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03 WE TREAT EACH OTHER FAIRLY
GATEGROUP CODE OF CONDUCT

DIVERSITY

We delight in our diversity. Our global community 
includes people of all races, colors, ethnicities, ages, 
genders, nationalities, marital status, sexual orientation, 
gender identity, religions, disabilities, military status and 
cultures. Our diversity sparks new ideas, thoughts and 
creative solutions. It reflects the global community in 
which we work. 

EQUAL OPPORTUNITY

We make employment-related decisions based on job 
requirements and qualifications. We are committed to 
equal opportunities in recruiting, hiring, pay, performance 
reviews, training, development and promotions.

We treat
each other fairly

Look in your regional health and safety policies 
and procedures.

for more information

HEALTH & SAFETY

It is important for each of us to do our part in ensuring 
a safe workplace by complying with health and safety 
requirements. We report unsafe equipment, practices, 
conditions, illnesses or other hazards. Our goal is zero 
workplace injuries.

We do not tolerate illegal drug use or abuse of alcohol 
or other controlled substances, which can have a 
harmful effect on safety, productivity, attitude, reliability 
and judgment. 

ENVIRONMENT

Our environment is also an important component of 
our workplace. Every day, we make efforts to recycle, 
reduce emissions and decrease waste resulting from our 
products and processes. Your individual contributions 
make a significant difference in minimizing gategroup’s 
impact on the environment.
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SECURITY

We all deserve to work in an environment free of fear, 
threats and physical harm. That is why it is important 
for us to follow proper security protocol. Whether it is 
denying access to an unauthorized individual in a secure 
area or reporting any suspected criminal or threatening 
activity, you play a critical role in making gategroup a 
safe and secure place to work.

ANTI-HARASSMENT/ANTI-DISCRIMINATION

We are committed to a workplace that is free from 
sexual, racial, religious or other unlawful harassment or 
discrimination, whether verbal, physical or otherwise.  
We have a zero tolerance policy against discrimination 
or harassment. 

We treat everyone with respect and do not subject 
anyone to unwelcome advances, requests for sexual 
favors or other conduct that could reasonably offend 
another person. It does not matter if such conduct was 
intended to offend or not. 

We don’t tolerate the possession, use or distribution 
of pornographic, racist, sexist or otherwise offensive 
materials.

We are responsible for maintaining a harassment-
free workplace, and reporting anything of concern. By 
treating each other with dignity and respect, we create a 
workplace that we look forward to coming to every day.

Examples of harassment, sexual 
harassment or discrimination:

•	 Sexual, racial or other offensive jokes and comments
•	 Unwanted touching
•	 Leaning over or cornering someone
•	 Emailing jokes, images or other material that are 

discriminatory or sexual in nature
•	 Teasing that is humiliating, unwelcome by the 

recipient or that is based on a person’s physical 
appearance

•	 Spreading gossip or rumors, whether true or false, 
which are perceived as demeaning or create an 
uncomfortable work environment

You may have local Anti-Discrimination and
Anti-Harassment policies and should refer to 
them for more information.

don’t forget
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OUR WORKPLACE OUR MARKETPLACE

OUR ENVIRONMENT OUR COMMUNITY
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